V REGIONAL ANTI-CORRUPTION INITIATIVE

o SECRETARIAT o

Date: February 11, 2022

Ref.: Chief Program and Communications Officer

Chair of the RAI Secretariat Evaluation Committee for the selection process of the Chief Program
and Communications Officer prepared the Evaluation report for the above stated vacancy
announcement (hereinafter: the Evaluation report).

EVALUATION REPORT

Based on the conducted evaluation, it is proposed that the Employment Agreement is offered to
Ms. Jasna Panjeta (hereinafter: Applicant 2).

EXPLANATION
1. Timetable
oA [TME [venve
Vacancy January 14 2022 N/A RAl website, social media
Announcement profiles
Deadline for submission | February 6, 2022 23:59 (CET) vacancy@rai-see.org

of applications

Initial  screening  of
applications:

February 7, 2022

RAI Secretariat premises

Applications technical February 8, 2022 13.00-15:00 RAI Secretariat premises
evaluation session
Interview questions | February 9, 2022 10.00-10:30 RAI Secretariat premises

prep session

Interviews

February 10, 2022 14:00-15:45

Videoconference

Page10of3



€ jo z eded

‘9211WWO) uonlenjea3 ayl Aq uodn paasSe pue padosAap 349Mm 34N1INILS
9512493 [e2130e4d Y3 SE ||9M SB MIIAIDIUL Y] 104 SUOIISINY) *SIIRPIPUED 934yl 3Y] Yiim QT AJeniqa4 40) PINPIYIS 349M SMIIAIBIUL YL

€€ T 17 S 6 12 o1 € jueoljddy
0S [4 S v 6 01 114 T luedyddy
743 14 € t 8 S 4 T 1wediddy
%C+%0S/ %C+ %S/ %S/ %0T/ %0T/ %02/
saljod
. 33S U 05D sajoljod 103398 u__o_:m 335 Ut spafoud uoi8aJ 335 ‘wodsy
je101 SN 5810 |1ul ‘Od “Isul suolesunWwol U] uopowod Jouop-ajdpnu 19 I0YUOL ‘ASp
A8 :siaployaels |eusaixa/jeusaiul 13 ¥d 01 ARl 40 8uw/|dw) u; dx3 551610 W) 63
P Yyum dx3 Jojuowt 1 Asp ui dx3 uoj1ed|uNWWod
u) dx3

:SMO{|0} SE SI UOI1eNn|eAd |edIUYID) BYL
‘(93.) € :j1ed ay1 Jo swuawaanbal jewsoy syl yum Ajdwod 1eyl suonedidde jo Joquiny
(4noy) p :suonedidde paatedal Jo J2qUINN

118yl pa1ou ua3q sey A ‘suoiiedljdde paaladal Jo uonenjeaa ay3 Suung

"JUBWAdUNOUUY AJUBJBA SY3 Ul UMOP ple| S4B BLISILID UOIEN|BAR UO S|1BISQ *suoileayiienb pue ‘uopednpa ‘@uatiadxa s uedtjdde
3Y} JO uOIleUIqWIOI 3Y) UONeIaPISUOI Olul Supjel poylsw sisAjeue aAleiNwNd e Suisn pajenieas a1am suonedidde sazepipue)

o IVIIVLIYOIS o
AILVILINI NOILdNYAIOD-ILNY TYNOIDIY

uonenjeay




V REGIONAL ANTI-CORRUPTION INITIATIVE
o SECRETARIAT o

Results of the interviewed candidates and the total scores are as follows:

Cumulative Score (100%)

Applicant | Technical Evaluation ‘ Interview Evaluation | Total score
/50% | /50% /100%
Applicant 1 34 ! 26 60
Applicant 2 50 ' 49 99
Applicant 3 33 : 18 51

The Evaluation Committee has reached out to the references the Applicants provided during the
selection procedure.

3. Conclusion

Consequently, the Evaluation Committee recommends that the Employment Agreement is offered
to the Applicant 2.

The evaluation report is hereby

X Approved [ Not approved

- e

Desislava Gotskova, Head of Secretariat

Date: February 11, 2022
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